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Belview Port, Kilkenny. 

Purpose of the 
Corporate Plan 
2019-2024 

In compliance with the Local Government Act 2001, as amended 
by Local Government Reform Act 2014, this Corporate Plan 
is prepared on the basis of an organisational wide strategic 
approach encompassing the various activities of the Council. 
The Plan includes the main objectives and priorities for each 
of the Councilôs principal activities and is designed to meet the 
circumstances of the local authority, whilst preserving flexibility 
in  order  to  meet  the  demands  of  a  changing  environment. 

This  Corporate  Plan  will  serve  as  Kilkenny  County 
Councilôs  strategic  framework  for  action  during  the 
lifetime  of  the  present  elected  Council  from  2019  to  2024. 

This  Corporate  Plan  has  been  prepared  in  consultation 
with the Elected Members, the Corporate Policy Group, the 
Management  Team  and  staff  of  Kilkenny  County  Council. 

The purpose of this five-year Corporate Plan is to provide a framework 
for the Elected Members, Management and staff to set the policies 
and direction for Kilkenny County Council until June 2024. The 
Corporate Plan will guide the policy making processes of the Strategic 
Policy Committees and the Corporate Policy Group and sets out 
and reviews Kilkenny County Councilôs agreed vision, objectives 
and strategies in respect of our many functions and activities. 

 

The Corporate Plan incorporates: 

Å The corporate objectives and supporting strategies. 

Å The manner in which Kilkenny County Council proposes to 
assess its performance in respect of each such strategy, taking 
account of the need to work towards best practice in service 
delivery. 

Å Proposals for organisational capacity, resources and 
improvements required to promote efficiency of operations, 
improvements to customer service. 

 
The Annual Budget, Capital Programme and Service Delivery 
Plans will implement the strategies outlined in the Corporate Plan 
setting targets for implementation. These aims will be incorporated 
into Service Development Plans and Personal Development Plans. 

 
Monitoring on our progress towards achieving the aims of 
this plan will be done through the monthly and quarterly Chief 
Executiveôs  Reports  and  annual  performance  indicators. 
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OUR MISSION STATEMENT: 

Kilkenny County Council is committed to 
working with the people of Kilkenny to 
develop sustainable, connected, economically 
thriving and proud communities with the 
consideration of climate change embedded into 
all of our policies and services. 
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Message from  the Cathaoirleach 

Cllr  Peter Ɂ"ÏÈ×ɂ Cleere, Cathaoirleach. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

I welcome this Corporate Plan which 

is the central feature of the Councilôs 

business framework and sets out 

the strategic direction for Kilkenny 

County Council for the next five years 

This Plan, which is the governance 

framework for the Council, also provides 

for the delivery of Annual Reports to 

record details of progress in relation to the 

objectives outlined herein and the delivery 

of our services between now and 2024. 

The operating environment in which the 

local authority functions has a significant 

bearing on its ability to fulfil its mandate 

effectively. The Council continues to 

face financial challenges to fulfil our 

ambitions to deliver the best possible 

services and deliver new projects. The 

effective delivery of services depends 

on the resources available. There 

is a need for co-ordinated response 

to service areas and the continued 

identification of efficiency improvements. 

I wish to express appreciation to 

the Chief Executive, Management 

and staff, Members of the Corporate 

Policy Group and others for their 

work in the preparation of this Plan. 

On behalf of the Elected Members 

of Kilkenny County Council, I wish to 

pledge our commitment to ensuring 

this Corporate Plan is appropriately 

monitored and delivered over the next 

five year period. I look forward to 

working with all the Elected Members, 

with the support of the Chief Executive 

and staff, playing our part in developing 

and enhancing our County to make 

it the best place to live, work and visit. 

 

Cllr Peter ñChapò Cleere 

Cathaoirleach 



 

 

Foreword  from  the Chief Executive 
Colette Byrne, Chief Executive. 

 

 

 

 

 

 

 

 
This Corporate Plan outlines our 

Strategic Objectives and supporting 

strategies for the period 2019 - 2024, in 

relation to our Mission and Core Values. 

The purpose of this plan is to present 

in a clear structured format the policy 

objectives of the Council for the next 

five years. The Plan has been prepared 

following a consultation process and 

review by the Corporate Policy Group. 

It will be the primary influence for the 

preparation of Annual Budgets and 

Service Delivery Plans, through which 

the Council will seek to achieve its 

objectives over the lifetime of this 

Council. The Plan includes a framework 

for the implementation, monitoring 

and review of these objectives, which 

will ensure that the Plan remains 

focused, flexible and responsive 

in  an  ever-changing  environment. 

The ten organisational objectives 

identified, are of cross cutting themes, 

which apply across the organisation. 

Each Department, in turn, has 

identified priority objectives, strategies, 

measurement of outputs and outcomes, 

to ensure delivery on our commitments, 

our accountability and transparency. 

The staff is fully committed to the 

implementation of the Corporate 

Plan. We look forward to working 

with the Elected Members and the 

various statutory, voluntary and 

community  bodies  with  whom  the 
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Council shares a common interest in 

the development of County Kilkenny. 

It is through this successful ongoing 

co-operation that we can meet the 

challenges ahead and deliver quality 

services to the citizens of the County 

in the best possible manner that meets 

the commitments outlined in this Plan. 

I wish to thank the Elected Members 

for their support and all of the staff 

of the Council for their continuing 

dedication, commitment and work and 

for our many achievements to date. 

Colette Byrne 

Chief Executive 



 

 

 

Profile of County Kilkenny 
Overview  

 

 

Kilkenny is located in the south east 

of Ireland, in the Southern Region. 

Kilkenny is the 16th largest of the 32 

counties in area (at 2,062 km2) and 

the 12th smallest by population, with a 

population of 99,232 in 2016. 

 
County  Kilkenny 
Land Area 
=2,06m2 
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Profile  of County  Kilkenny  
County  *ÐÓÒÌÕÕàɀÚ Location within  the  
Southern Region 
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Profile of County Kilke nny 
Assets and Challenges 

 
Kilkenny has the following assets: 

Å Internationally renowned as a 

medieval city with major tourist 

attractions 

Å Regional centre for arts and culture 

including high profile annual 

festivals 

Å Central location within the South 

East Strategic Planning Area 

Å Track record in Urban Regeneration 

and compact growth in the City 

including a Masterplan for the 

Abbey Quarter 

Å Good road and rail links to Dublin 

and elsewhere 

Å 8th largest employment base in the 

state 

Å Outstanding natural setting 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
However it also faces the following challenges 

Å Need for infrastructural investment to provide for upgrading of water services to support economic 

development and the growth of Kilkenny city 

Å Development of the Technological University of the South East requires continued investment 

Å Ongoing need for improved rail services and line speeds 

Å How to respond to complex and disruptive external environment which demands flexibility from the 

organisation 

Å How to sustain and improve the cultural life of the City and County by ensuring that the infrastructure 

and funding is in place to ensure our communities get maximum benefit 
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Profile of County Kilkenny  
Socio-Economic Profile 

 
Demographics 

Å The population of County Kilkenny grew by 4% between census years 2011 and 2016 from 95,419 

to 99,232. This is marginally higher than the growth rate for the State (3.8%) over the same period. 

Å The average age of County Kilkennyôs population in 2016 was 37.9 years, compared to 36.6 years in 

2011, marginally above the state average of 37.4 years. In 2016 Kilkennyôs average age of females 

(38.5 years) was older than that of males (37.3 years). 

Å Dependency ratios are used to give an indication of the age structure of a population with young 

(0-14) and old (65+) shown as a percentage of the population of working age (15-64). In 2016 

County Kilkenny had an age dependency ratio of 56.5%. This was 3.8 percentage points higher than 

the State (52.7% in 2016). 

 

 
Chart 1 shows that the gender and five-year age group population structure of County Kilkenny 

is almost identical to that of the State in 2016. 

 

 
Educational Attainment 

Å The percentage of County Kilkennyôs adult population with primary education only, or no formal 

education, decreased by 2.1% from 15.1% (9,196) in 2011 to 13.0% (8,125) in 2016; a figure similar 

to the State (13.3% in 2016). 

Å The percentage of County Kilkennyôs population with third-level education increased by 4.9% from 

26.8% (16,354) in 2011 to 31.7% (19,885) in 2016. This is 4.0 percentage points lower than the 

State figure (35.7% in 2016). 
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In 2016, there were 2,060 (17.9%) 

lone parent households compared to 

2,017 (17.8%) in 2011. This is 2.1% 

lower than the State (20.0% in 2016). 

Lone  Parent 

Households  

 
The partial recovery of the economy 

resulted in an increase in score to -4.4 

in 2016. 

Absolute  Deprivation 

score  

 
This is 1.7% lower than he State 

figure (26.7% in 2016) 

Population  aged  65  or 

older living alone.  

 
 

 

Profile  of County  Kilkenny 
Poverty and Social Exclusion 

 
Å At the 2016 Census, 25.0% (3,203) of County Kilkennyôs population aged 65 years and older 

(12,817) were living alone. This is 1.7% lower than the State figure (26.7% in 2016). 

 
Å Following the economic downturn, the countyôs absolute deprivation score dramatically 

decreased from -0.6 in 2006 to -7.5 in 2011. The partial recovery of the economy resulted in an 

increase in score to -4.4 in 2016. 

 
Å County Kilkennyôs relative deprivation score of -0.3 classified the countyôs measure of affluence 

as ómarginally below averageô in 2016. This compared to the State score of 0.6 in the same 

year. 
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Profile  of County  Kilkenny 
Employment  and Economic Activity  

 
Å Following the economic downturn, the countyôs level of unemployment increased 

from 8.1% (3,233) in 2006 to 19.4% (8,992) in 2011, thereafter decreasing to 12.7% 
(6,044) in 2016; levels similar to the State (12.9% in 2016). 

 
Å Of the 6,044 unemployed persons in 2016, 59.7% (3,600) were male and 40.3% 

(2,444) female, registering unemployment rates of 13.9% and 11.4% respectively. 

 
Å Professional Services and Commerce and Trade sectors employed almost half 

(47.9%) of the 41,363 employees in the county in 2016. 

 
Å The Council, with over 550 employees, ranks amongst the largest employers in the 

County. 

 

 

 

 
Educational Attainment 

Å The percentage of County Kilkennyôs adult population with primary education only, or no 

formal education, decreased by 2.1% from 15.1% (9,196) in 2011 to 13.0% (8,125) in 2016; 

a figure similar to the State (13.3% in 2016). 

Å The percentage of County Kilkennyôs population with third-level education increased by 

4.9% from 26.8% (16,354) in 2011 to 31.7% (19,885) in 2016. This is 4.0 percentage points 

lower than the State figure (35.7% in 2016). 



12  

Chief Executive 

Implements Policy 

Elected Council 

Determines Policy 

Finance, Information Technology, Facilities Management, 

Procurement & Special Projects including Abbey Quarter. 

Housing, Community, Library, Arts, Heritage and Fire Service 

Planning, Environment, Climate Change, Building Control, Parks, 

LEO/Economic Development, Tourism Marketing & Veterinary Services 

DIRECTORATES 

Corporate, Human Resources, Roads & Transportation, 

Water Services, Communication and Health & Safety 

 
Delivery of Public Services 

 

About  the Council  

How  the System Works 
 

Members of Kilkenny County Council 

elected by the people of County Kilkenny 

 

 
Kilkenny County Council 
Corporate Policy Group 

Local Community Development 
Committee 
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4 Municipal Districts: 

Callan/Thomastown, Castlecomer, Kilkenny and Piltown. 

5 Strategic Policy Committees: 

SPC 1: Economic Development, Enterprise Support and Tourism, Planning & 
Development Policy. 

SPC 2: Transportation Policy/Mobility Management & Water Services. 

SPC 3: Housing. 

SPC 4: Environmental Protection, Climate Action & Energy. 

SPC5: Community, Cultural & Fire Services 



 

Kilkenny County Council 
Elected Members 

 

 

 

 

 

Castlecomer Municipal  District  
 

 

      

John 

Brennan 

[FG] 

Mary  Hilda 

Cavanagh 

[FG] 

Michael 

Delaney 

[FF] 

Pat 

Fitzpatrick 

[FF] 

Denis 

Hynes 

[Lab]  

Michael 

McCarthy 

[FF] 
 

 
  

   

 

 

Callan-Thomastown Municipal  District  
 

      

Peter 

Cleere [FF] 

Deirdre 

Cullen  [FF] 

Matt  Doran 

[FF] 

Michael 

Doyle [FG] 

Joe Lyons 

[FG] 

Patrick 

.ɀ-ÌÐÓÓȻ%&ȼ 
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Kilkenny County Council 
Elected Members 

 

 

 

 

 

Kilkenny  Municipal  District  
 

 
      

 

 

 

 

 

 

Martin  

 

 

 

 

 

 

John 

 

David  

 

Joe Malone 
 

Andrew  
 

Eugene 
 

Malcolm  

Brett [FG] Coonan 

[FF] 

Fitzgerald 

[FG] 

[FF] McGuinness 

[FF] 

McGuinness 

[NP]  

Noonan [GP] 

 

 

 

Piltown  Municipal  District  
 

     
Eamonn 

Aylward 

[FF] 

Tomás 

Breathnach 

[Lab]  

Fidelis 

Doherty 

[FG] 

Pat 

Dunphy 

[FG] 

Ger Frisby 

[FF] 
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View of Kilkenny Castle from Johns Bridge 

 
Billyôs Tearooms - Ballyhale, Co.Kilkenny 



 

 

 
 

Belview Port, Kilkenny. 

Structures 
Management Team 

 
The Councilôs Management structure comprises of: 

Colette Byrne,Chief Executive 

Martin Prendiville, Head of Finance 

Mary J Mulholland, Director of Services 

Sean McKeown, Director of Services 

Tim Butler, Director of Services 

 
The Management Team are supported in their 

management roles by a number of Senior Executive 

Officers, Senior Engineers and Equivalent Grades of 

Management Staff. 

 
 

 

Chief Executive 
 

 

 

 

 

 

 

 

 

 

Director of 
Services 

 
Corporate 

Human Resources 

Roads & 

Transportation 

Water Services 

Communication 

Health & Safety 

Director of Services 

 
Planning 

Environment and Climate 

Change 

Building Control 

Parks 

LEO/Economic 

Development 

Tourism Marketing 

Veterinary Service 

Director of Services 

 
Housing 

Community 

Library 

Arts 

Heritage 

Fire Service 

Head of Finance 

 
Information Technolgy 

Facilities Management 

Procurement 

Special Projects 

including Abbey Quarter 

 
 
 
 

 

17 



 

Kilkenny County Council 
Core Values 
In supporting the democratic process and the mandate of the Elected Representatives as well as 
recognising the need for a safe, healthy and a supportive environment for staff, Kilkenny County Council 
subscribes to the following core values: 

Accountability and Transparency 
We will communicate openly with people and we will be transparent in all decision-making. 

Inclusiveness, Equality and Accessibility. 
We prioritise social inclusion, equality of access and opportunity, and we will encourage the people, groups 
and organisations we work with to take a similar approach. 

Leadership 
We are committed to providing democratic and civic leadership in guiding the positive development of the 
City and County. 

Pride 
We will take pride in our work and in the leadership role of Kilkenny County Council in the economic, social, 
cultural and environmental development of the City and County. 

 
Quality Service 
We will provide an accessible, courteous, consistent, impartial and responsive service and we will strive for 
continuous improvement in our service delivery. 

Sustainability 
We will act in a sustainable way in relation to finance, the environment, our heritage, community affairs 
and socio-economic issues. We will work in ways that will not constrain the current or future needs of the 
people and communities of Kilkenny City and County. 

Value for Money 
We will use resources efficiently and continually assess and evaluate our performance. 

Cross Cutting  Themes 
A number of cross cutting themes serve to underline the strategic objectives of the Corporate Plan. They 
are as follows: 

Collaboration with Others 
We can deliver this Plan with your help and the help of every community, other sectors such as voluntary 
groups, businesses, national government and others to deliver the best outcomes for everyone in Kilkenny 
City and County. 

Economic Development and Sustainability 
Economic development is at the heart of everything we do. It embraces community development, 
employment creation, equality of opportunity, social equality and all that contributes to our quality of life. All 
plans and actions will reflect the need for sustainable development including climate/bio diversity measures. 

Partnership and Citizen Engagement 
For local government to be successful, local people must get involved in developing a shared vision for our 
shared future. We will continue to consult and engage with local people, organisations and businesses in 
relation to all our projects and programmes. 

Quality of Life - Health and Wellbeing 
The health and wellbeing of the people of Kilkenny City and County are a measure of our success as a 
society. As a local authority, we can influence physical and mental wellbeing in terms of social inclusion, 
recreation activities, library services, employment creation, housing supply, community infrastructure and 
financial supports. 

Social Inclusion 
Equality of opportunity and access to opportunities are central to any just society. Social inclusion and 
integration programmes for the less well off, older people and people with disabilities will remain central to 

18 all policy decisions. 



 

 
 
 
 
 
 

 

Accountability 

& Transparency 

 

 

Leadership 

 

Inclusiveness, 

Equality & 

Accessibility  

 

 

 

 

 

Value for 

Money 

Kilkenny 
County 
Council  

 

 

 

Pride 

 

 

 

 

Quality 

Service 

 

Sustainability  
 

 

 

 

 

 

 

 

 
PUBLIC SECTOR EQUALITY AND HUMAN RIGHTS DUTY 

As a public body we have obligations under the Irish Human Rights and Equality Commission Act 2014 
to have regard to the need to eliminate discrimination, promote equality of opportunity and protect human 
rights. The Duty is an ongoing obligation and Kilkenny County Council will (a) assess the relevant 
rights and issues arising; (b) address what actions are required; and (c) report on developments and 
achievements annually. 
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Kilkenny County Council  
Strategic Objectives 

 

 

Å Develop Sustainable Communities, have meaningful citizen and community 

engagement. 

 
Å Encourage and Support Business, Enterprise and Job Creation. 

 
Å Enhance Democracy. 

 
Å Protect and Enhance Kilkennyôs unique Heritage and Culture. 

 
Å Maximise and make best use of the Councilôs Operational Capacity and Finances, and 

Inter-Agency Co-operation. 

Å Protect and Enhance Biodiversity and the Environment 

 
Å Provide a Quality Service to all customers. 

 
Å Promote Sustainable and Integrated Development. 

 
Å Social Inclusion and Participation. 

 
Å Staff Development. 

 



 

Kilkenny  County  Council  

Strategic Organisational  Objectives 

The following Strategic Organisational Objectives are identified to achieve our Mission Statement and 

underpin our Core Values. 

 

Organisational Objectives Strategies 

1. To Achieve Balanced and Sustainable 
Development. 

Further develop the County in a balanced 
manner, through progressive planning that meets 
the needs of industry and communities and 
through the provision of essential infrastructure, 
enhancing the countyôs product. 

2. To Progress Economic Development. To promote economic sustainability and 
development of the county, progressing 
the county as a location for investment and 
employment creation. 

3. To Protect and Enhance Bio-diversity and the 
Environment. 

Manage the natural heritage of the County to 
meet the needs of local communities in the 
present, while ensuring that future generations 
can sustain a living in harmony with their 
environment. 

4. To Develop Sustainable Communities. Strengthen local communities through the 
provision of community assets and resources 
through engagement and proactive support. 
Promote and empower Active Citizenship in an 
inclusive and integrated manner, to improve the 
Quality of Life of all citizens in the County. 

5. To Maximise Social Inclusion and Local 
Governance. 

Strive to improve the public services in the 
County which contribute to the quality of life of all 
citizens and recognise and support communities 
to play an active part in society. 

6. To Protect and Support County Kilkennyôs 
unique Culture. 

Support the Irish language and culture, celebrate 
cultural diversity and encourage participation in 
the arts and sports. 

7. To Maximise Organisational Efficiency and 
Effectiveness. 

Improve the effectiveness of the local authority 
to plan and deliver its services based on 
efficiency, value for money, accountability and 
the optimisation of resources across all area of 
the organisation including Human, Financial and 
Information Communications Technology. 

8. To Enhance Quality Customer Services and 
Delivery. 

Implement best practice standards in delivery of 
quality services to our customers. 

9. To Support and Enhance Local Democracy. Facilitate the Elected Members and Community 
Representatives within our democratic structures 
in carrying out their representational role in 
response to the needs of the Community. 

10. To Optimise Human Resources. Strive to utilise the PMDS (Performance 
Management and Development System) 
throughout the organisation and promote the 
Safety, Health and Welfare of all employees. 
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Kilkenny County Counci l 
Operating Environment  

External Environment  
 

 

 

 

http://www.kilkenycoco.ie/


 

 

Internal  Environment  

 



 

Customer Care 

Our Commitment  to you: 
To deliver  the best possible service to you in 
an effective and respectful manner 

 

 

 

 

 

 

 

 

 

 

 

Courtesy & Consideration 

 
We commit to deliver our 
service: 

 
Å Promptly and in a 

courteous manner. 

Å With due regard given to 
privacy and confidentiality 

Å By courteous and helpful 
staff 

Accessibility  

 
We will endeavour to: 

 
Å Deal with your query at 

your first point of contact- 
whenever possible 

Å Make our services 
available through a range 
of formats so that you 
can access our services 
how, when and where it is 
convenient for you 

Å Provide customer facilities 
that are safe, clean and 
accessible to all 

Å Accommodate our 
customers who wish to 
conduct their business 
through Irish, or other 
languages where possible 

Openness and Fairness 

 
We will: 

 
Å Deal with you in a fair and 

open manner 

Å Explain how a decision 
was reached 

Å Give you the information 
you need in a clear and 
easily understandable way 

Å Hold your personal details 
safely and securely, in line 
with our data commitments 

Å Give the name and contact 
details of the person 
dealing with your query 
or its relevant Reference 
Number. 

Å Make our complaints 
procedure available so you 
are aware of what to do if 
you are dissatisfied with 
the quality of service you 
receive 

 
 
 

 

www.kilkennycoco.ie  
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What we ask 
of you. 

 

 

 

 
In order to help staff to keep 
our commitments, we ask 
that you:  

Å Treat staff in a courteous, civil and fair 
manner in all your dealings with us. 

 
Å Have patience with us at peak times when 

available staff are busy. 

Å Provide full, accurate and up-to-date 
information. 

Å Give us feedback by making comments, 
complaints, or suggestions about the 
service your receive and letting us know 
when we do something well by emailing 
info@kilkennycoco.ie or phoning 056 
7794070. 
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Our  Performance 

 
We will: 

 
Å Monitor and evaluate our 

performance 

Å Continue to improve the 
development and delivery 
of our services to meet 
your needs 

Å Train our staff to meet 
your needs on an ongoing 
basis. 

Å Publish Annual Reports 
and Performance 
Indicators. 

mailto:info@kilkennycoco.ie
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Director  of Services 
 

Mary J. Mulholland 

Director  of Services 
Housing, Community, Library, Arts,  
Heritage, Fire Service 

Tim Butler 

Director  of Services 
Corporate, Human Resources, Roads 
& Transportation, Water Services, 
Communication, Health & Safety 

Sean McKeown 

Director  of Services 
Planning, Environment, Building Control, 
Parks, LEO/Economic Development, 
Tourism Marketing & Veterinary Services  

 

Å Delivery of Housing Capital 

Programme. 

Å Provision and maintenance of local 

authority housing. 

Å Delivery of estate management 

initiatives. 

Å Provision of accommodation for 

Travellers. 

Å Implementation of all Tenant 

Purchase and other home 

ownership schemes. 

Å Capital Assistance Scheme for 

Approved Voluntary or non-profit 

housing 

Å Rental accommodation Scheme/ 

Housing Assistance Payments. 

Å Implementation of housing 

standards for private rented 

dwellings. 

Å Provision of Housing adaption and 

housing for older persons grants 

schemes. 

Å Community Development 

Å Local Community Development 

Committee/Public Participation 

Network. 

Å Development of Library Services, 

Arts, Culture and Heritage. 

Å Fire Services and Rescue 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

www.kilkennycoco.ie  
28 

Å Workforce Planning and 

Organisation 

Å Provision of secretarial service to 

Management and to Council as a 

corporate body. 

Å Communications. 

Å Promotion of positive corporate 

image. 

Å Register of Electors & a range of 

miscellaneous services. 

Å Data Protection/Freedom of 

Information. 

Å Implement the Official Languages 

Act and promote the use of Irish. 

Å Provision and retention of sufficient 

professionally developed staff to 

meet the needs of the organisation 

and the public. 

Å Staff training, recruitment and 

Support services for staff. 

Å Customer Care Services 

Å Internal Audit to support the work of 

the audit committee. 

Å Health & Safety 

Å Delivery of Roads Capital 

Programme. 

Å Provision, maintenance and upkeep 

of the road network. 

Å Promotion of Road Safety. 

Å Implementation of Traffic 

Management Plans. 

Å Provision and upkeep of public 

lighting. 

Å Management of community 

involvement schemes. 

Å Car Parks/Street Sweeping. 

Å Water Services in association with 

Irish Water 

Å Planning ï Development 

Management, Enforcement, 

Unfinished Housing Development/ 

Taking in Charge. 

Å Forward Planning - Preparation 

and implementation of County, 

Local Area Development plans and 

Masterplans. 

Å Economic Development/Local 

Enterprise Office. 

Å Promotion of industrial, commercial 

and other development. 

Å Tourism/Festivals and Events. 

Å Building Control, Built Heritage and 

Conservation Services. 

Å Environment- Litter, Waste 

Management, Veterinary Services. 

Å Climate Change. 

Å Pollution Control/Burial Grounds/ 

Water Safety. 

Å Provision of a range of recreation, 

parks, play and amenity facilities. 

http://www.kilkennycoco.ie/
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Four Directorates have 

responsibility for the 

provision  of a wide  range 

of services delivered by 

Kilkenny  County  Council.  
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Martin Prendiville 

 
 

 

 

 

Å Provision of financial support 

services for Kilkenny County 

Council. 

Å Public Procurement. 

Å Rates/Rent/Housing Loans 

Collections. 

Å Debt Management and Credit 

Control. 

Å Non Principal Private Residence 

(NPPR) enforcement. 

Å Insurance Risk Management. 

Å Provision of quality internal 

Information Technology support and 

development, including Graphic 

Information Systems (GIS). 

Å Delivery of Motor Tax services. 

Å Provision of office accommodation/ 

management of facilities & Assets. 

Å Delivery of Abbey Quarter 

Masterplan. 



 

Strategies/Plans 
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